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Completion agreement for the PhD programme at the University of Agder (UiA)


Purpose
The agreement applies to PhD candidates (hereinafter referred to as candidates) who have been independently admitted to the PhD programme at UiA. The agreement shall ensure the completion of the PhD education and regulate the responsibilities, rights, and obligations of the parties within the framework of laws, regulations, and the admission decision.
The agreement is based on current provisions for the PhD education at UiA and must be read in conjunction with these. Reference is made in particular to the Regulations for the Degree of Philosophiae Doctor (PhD) at the University of Agder ([footnoteRef:1]PhD Regulations) and supplementary rules for PhD programmes at the relevant faculty.[footnoteRef:2] [1:  https://lovdata.no/forskrift/2022-02-01-1149]  [2:  https://www.uia.no/forskning/forskerutdanning-ved-uia/forskrifter-om-doktorgradene-ved-uia] 


PhD programme
	The candidate has been admitted to the following PhD programme:
	

	
	

	Specialization:
	



Contracting parties
	UiA at the faculty:
	

	
	

	Candidate:
	

	
	

	Any external party(s)[footnoteRef:3]: [3:  External parties that contribute funding or in any other way have joint responsibility during the PhD programme must be party to the PhD agreement.] 

	

	
	

	Any other degree-conferring institution:[footnoteRef:4] [4:  If admission to the PhD programme is applied for at both educational institutions, in addition to this The PhD agreement, there must be a separate cotutelle-agreement or other collaboration agreement, see Section 23 of the PhD Regulations.] 

	

	
	
	
	
	
	


Agreement period
The agreement period is normally three years without compulsory duties or four years with 25 percent compulsory duties.  The PhD education must be designed so that it can be completed within the standard time frame of three years of full-time study.

	The term of the agreement is from the start date of:
	
	until and inclusive of the closing date:
	



In the case of legally required interruptions/leaves, the contract period is extended correspondingly.  In other cases, the faculty may extend the contract period following a justified application from the candidate, cf. Section 5.4 of the PhD Regulations. Such an extension must be clarified specifically in relation to the candidate's funding. If an extension is granted, the faculty may impose additional conditions.
After the expiry of the agreement period, the candidate's right to receive supervision, participate in the training component of the PhD programme and access to UiA's infrastructure ceases, unless otherwise agreed with the faculty. The candidate may nevertheless apply to the faculty to submit the thesis for evaluation for the PhD degree.

The candidate can agree with UiA (and another degree-conferring institution if applicable) that the PhD education shall be completed before the agreed time. Upon such termination, it shall be stipulated in writing how questions relating to any employment conditions, funding, rights to results, etc. shall be arranged; Section 5.5 of the PhD Regulations. The provision also specifies when UiA may initiate compulsory termination of the PhD education.

Training component and thesis
During the agreement period, the candidate must complete a PhD education consisting of a training component of 30 [footnoteRef:5]credits and a doctoral work that will lead to a PhD thesis. The thesis has the following working title: [5:  In special cases, the training component may have a larger scope, see section 8.1 of the PhD Regulations.] 


	



Supervision and affiliation with research environment
The candidate's work on the PhD thesis must take place under individual supervision. As a general rule, the candidate must have two supervisors, one of whom is appointed as the main supervisor. The main supervisor has the main academic and administrative responsibility for the candidate's PhD education and shall be the candidate's primary contact person. All appointed supervisors have a joint responsibility for the academic follow-up of the candidate and for the candidate's participation in an active research environment.

The main supervisor should normally be employed at UiA. If the main supervisor is external, the candidate must have a co-supervisor employed at UiA. Supervisors must hold a doctoral degree or equivalent competence in the field and be active researchers. Any external persons who do not meet this requirement shall not be appointed as supervisors but shall be specified as mentors in section 10.

The following supervisors have been appointed:

	
	Name
	
	Employed by
	
	Position

	Main supervisor:
	
	
	
	
	

	
	
	
	
	
	

	Co-supervisor(s):
	
	
	
	
	

	
	
	
	
	
	


Throughout the agreement period, supervisors shall:
· give advice on the formulation and delimitation of topics and research questions
· discuss and evaluate hypotheses and methodology
· elaborate on and discuss results and their interpretations
· elaborate on and discuss the organisation and implementation of the thesis (outline, linguistic form, documentation, etc.)
· provide assistance with orientation in academic literature and data sources (library, archive, etc.)
· help introduce the candidate into relevant scientific arenas
· keep abreast of the progress of the candidate's work and assess it in relation to the planned progress
· provide the candidate with guidance in research ethics issues related to the thesis


The candidate shall
· actively seek advice from supervisors on academic matters in connection with the doctoral work
· present drafts of parts of the thesis to the supervisors in agreement with the supervisors and in accordance with the project description.
· carry out the training component in accordance with the progress plan
· comply with principles of research ethics that apply to the field

	The supervisors must collectively use at least
	
	hours supervising the candidate during the appointment-period.

	



Change of SUPERVISORS
The candidate and supervisor(s) may separately ask the faculty to appoint a new supervisor for the candidate. However, a supervisor cannot resign until a new supervisor has been appointed. After resignation, the candidate and the former supervisor must inform each other about planned scientific publications based on research they have worked on together. The purpose is to identify possible disagreements related to authorship at an early stage. If the candidate or former supervisor objects to a planned publication, he or she must notify him or her without undue delay.

Any external parties shall be informed of the change of supervisor.

Progress and Reporting
The candidate and the main supervisor shall, as soon as possible, and no later than six months after admission, review the progress plan and project description and assess any need for adjustments. Thereafter, the candidate and the main supervisor must submit progress reports at least once a year. The faculty may decide that progress reports should be submitted more often.

Employment and financing
The candidate's employment is regulated by a separate employment contract between the candidate and the employers.

	The candidate has:
	☐ Employer in Norway
	☐ Employer abroad
	☐ No employer

	
	
	
	

	Employer:
	☐ UiA
	☐ Other:
	

	
	
	
	
	

	Position:
	☐ PhD Research Fellow
	☐ Other:
	



It is a prerequisite for admission to the PhD programme that sufficient funding is documented throughout the agreement period.[footnoteRef:6] [6:  See the Ministry of Foreign Affairs' website for information on how much funding is required for to get a study permit: https://www.udi.no/skal-soke/studier1/studier/#link-58] 


The PhD education is funded as follows (list all sources of funding):

	☐ UiA-funded recruitment position
	☐ Project funding from the Research Council of Norway

	
	

	☐ Grant from employer
	☐ Grants from bodies/companies that are not employers

	
	

	☐ Industrial or Public Sector Ph.D.  with support from the Research Council of Norway

	
	

	☐ Other funding:[footnoteRef:7] [7:  Private funding, such as independent or family funds, is not accepted as funding for admission to the PhD programme.] 

		






External mentor (particularly relevant for Industrial and Public Sector PHD)
If the PhD education is funded through the Research Council of Norway's Industrial or Public Sector PhD Scheme, external agencies must provide their own contact person or mentor for the project. Supervisors from external parties are listed above in section 6. Alternatively, the mentor can be indicated here:

	



PRESENCE AT OTHER EMPLOYERS
If the candidate will be staying with other employers during the project period, the distribution of attendance must be described in the table below. The Industrial and Public Sector PhD scheme requires a minimum of a one-year stay at UiA and a one-year stay with an external party.  The stays do not have to be consecutive.
	Location:
	 From date:
	 To date:
	 Or % of the working year:

	
	
	
	

	
	
	
	



Compulsory duties
	The candidate has compulsory work
	☐ Yes ☐  No
	If yes, proportion of working hours (%):
	

	
	

	Compulsory duties are carried out at the department/workplace:
	



EQUIPMENT
The candidate should have at their disposal the necessary equipment for the implementation of the research project. The department/faculty decides what is considered as necessary equipment. Necessary equipment includes the following:
	





Intellectual Property Rights
1.1. Copyright to the thesis
If the candidate is the sole author of the thesis, the candidate owns the copyright to the work alone.

If the thesis consists of a collection of articles and a summary ("kappe"), the candidate alone will own the copyright to the parts that are the result of the candidate's independent creative efforts.

Articles written by several people without it being possible to distinguish the individual's contribution as their own work will be joint works. For such articles, the authors jointly hold the copyright. When submitting the final version of a joint work, the candidate must also submit a signed co-authorship declaration describing the individual author's contribution to the work.

The parts of the thesis that the candidate holds copyright to alone or together with the supervisor(s) may be used free of charge by UiA, any external parties, and any other degree-conferring institution in their core activities. With such use of the thesis, the candidate and any co-authors must be named in accordance with the Norwegian Copyright Act and best practice.

1.2. Rights to other results generated by the candidate in the PhD project
The doctoral work may lead to different results than the thesis. Examples of other results are inventions, catalogues/databases, computer programs, artistic innovations and physical material.
Choose one of the following three options:

	☐	The candidate is employed at UiA.

The ownership of results generated by the candidate in connection with the PhD project, as well as UiA's and the candidate's right to further use of the results, is governed by the rights policy at UiA that applies at all times, the candidate's employment contract and Norwegian legislation, in particular the Copyright Act and the Act respecting the right to employees' inventions.  



	☐	The candidate is employed by another employer.

Ownership of results generated by the candidate in connection with the PhD project will belong to the candidate or employer, depending on what has been agreed upon between them and what follows Norwegian legislation.

UiA has the right to use the results for research and teaching free of charge.



	☐	The candidate has no employer.

Ownership and use rights are governed by the rights policy at UiA as if the candidate had been employed, as long as the regulation does not conflict with terms that UiA is subject to by law or other agreements.



	☐	Other – regulated in a separate agreement.



If the candidate intends to carry out the doctoral work as part of a larger project, and  the collaboration agreement in the project  contains other provisions on intellectual property rights than the alternatives above, the provisions in the project's collaboration agreement will take precedence.

1.3. Notification obligation for patentable inventions
If the candidate produces a patentable invention in connection with the PhD project, the candidate must notify his/her own employer of the invention without undue delay. Under the circumstances, the employer may claim the right to the invention transferred to him. This follows from the Act respecting the right to employees' inventions.

UiA must always be informed if an invention related to the doctoral work is reported to an external party.

If UiA employees and employees of external parties jointly produce a patentable invention in connection with the PhD project, they must report the invention to both employers. 

Candidates and others who are employed in an academic position at a university or university college have the right to publish patentable inventions on the terms set out in Section 6, third subsection of the Employee Invention Act. Such publication requires the consent of the co-inventor(s) if the invention is made jointly with others, such as the supervisor(s), and that no third parties have rights to the invention that stand in the way of publishing.

1.4. Results created jointly
If persons employed at UiA produce results in cooperation with persons employed by another employer who are party to this agreement, and the result can neither legally nor practically be broken down into separate results, the result shall be owned jointly by UiA and the other employer, unless otherwise agreed or stipulated by mandatory legislation.

The individual employer's ownership interest and use rights to such results shall be agreed on a case-by-case basis. The agreements must be formulated in such a way that indirect state aid is not awarded to undertakings in contravention of Sections 25 and 28 of the ESA’s guidelines on state aid for research and development and innovation.[footnoteRef:8] [8:  https://www.eftasurv.int/state-aid/state-aid-guidelines] 


As a starting point, the ownership interest shall be based on a balance between the efforts each employer has contributed to producing the result. Efforts, in this situation, are defined as any background knowledge on which the result is based and the intellectual, labor, equipment and financial contributions that have led to the results. For results that are patentable inventions, the share of ownership shall, as a general rule, be determined by weighing the intellectual contributions each inventor has made to the invention.

UiA shall always have the right to use the results free of charge for research and teaching purposes.

1.5. Special cases: intellectual property agreement
In special cases, it may be relevant in advance, or during the PhD programme, to regulate in detail the right to use background knowledge and/or future results in a separate intellectual property law agreement. The Division of Research and Innovation at UiA can, on request, assist with advice in such cases and in drawing up a possible agreement.

Publication and attribution
No restrictions may be placed on the reporting and publication of the results of the doctoral work, with the exception of a pre-agreed postponement of the date of publication in order for an external party that has wholly or partly funded the PhD education to be able to take a position on patenting or commercialisation. Normally, any postponement shall not be longer than four months.

When publishing results from the doctoral work, the candidate must comply with Universities Norway (UHR) guidelines for crediting scientific publications.[footnoteRef:9] This means, among other things, that UiA must be stated as the author address on the thesis and all partial work that may be included in it. Other institutions or enterprises must also be stated as the author address if they have made a necessary and significant contribution to or basis for the published work. [9:  https://npi.hkdir.no/dok/Veiledning_kreditering_av_vit_publikasjoner_til_institusjoner_2011.pdf] 


Faculty Specific Terms
In addition to the general conditions for admission to the PhD programme at UiA, the following conditions also apply for completion of the PhD programme at the faculty:
	



Reference is also made to the faculty's supplementary rules for the PhD programme.[footnoteRef:10] [10:  https://www.uia.no/forskning/forskerutdanning-ved-uia/forskrifter-om-doktorgradene-ved-uia] 


Other conditions
Any other conditions that the parties have agreed to include in the contract:
	


Changes after conclusion of contract
After the agreement has been signed, changes can be agreed between UiA, the candidate and any external party(s) affected by the change in question. Changes to the agreement do not require the consent of the supervisors. However, supervisors may ask to be removed from their supervisory role if they so wish, for example, if changes to the agreement make it difficult to continue as supervisor, see section 7.

Disputes
The agreement follows Norwegian law. Disputes concerning the academic rights and obligations of the candidate and supervisors under this agreement are processed and settled at the faculty at UiA. Disputes between UiA and any external party shall be resolved through negotiations. If negotiations do not succeed, the dispute can be brought before Agder District Court.

Attachment
The agreement has the following appendices:
	☐  Financial terms between UiA and external parties

	

	☐ Cotutelle Agreement

	

	☐ Cooperation agreement with external party(s)

	

	☐ Other: 
	



Signatures
1.6. The candidate, faculty, and any external parties
The parties in this agreement confirm that they have familiarised themselves with the PhD regulations at UiA and understand the obligations that the agreement entails.

	Candidate
	

	Full Name:
	
	Date:
	
	

	Signature:
	
	

	
	
	
	
	



	Faculty
	

	Name and position:
	
	Dean
	Date:
	
	

	Signature:
	
	

	

	
	
	
	

	Name and position:
	
	Head of Department
	Date:
	
	

	Signature:
	
	

	
	
	
	
	



	If the agreement includes external parties, the faculty director must sign here
	

	Name and position:
	
	Faculty Director
	Date:
	
	

	Signature:
	
	

	
	
	
	
	



	External party
	

	Company name:
	
	

	
	
	
	
	

	Name and position:
	
	Date:
	
	

	Signature:
	
	

	
	
	
	
	



1.7. The supervisors
The supervisors confirm that they have familiarised themselves with the PhD regulations at UiA and understand the duties that supervisory responsibility entails.

	Main supervisor
	

	Full Name:
	
	Date:
	
	

	Signature:
	
	

	
	
	
	
	



	Co-supervisor
	

	Full Name:
	
	Date:
	
	

	Signature:
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ATTACHMENT

Financial terms between UiA and external party

	[Name of external party]	shall cover the following costs for UiA in connection with the 


candidate's execution of the PhD programme:

	Cost per year at UiA
	Cost per year outside UiA
	 UiA's total cost for 3 years

	
	
	



The costs above include:
· Salary and social costs for the candidate (if employed at UiA)
· Salary and social costs for supervisor
· Indirect costs
· Operating costs
· PhD defence
· Need for data
· Required infrastructure (if indicated below)

Required infrastructure:
The following is necessary for the completion of the PhD education, and will be made available during the agreement period:

	Required infrastructure:
	 Description:
	 Provided by:

	Office workplace
	
	

	Material
	
	

	Equipment
	
	

	Other facilities 
(e.g., lab, workshop)
	
	

	Other
	
	



Billing
UiA invoices in advance according to the following schedule:

	Date of billing
	Covers costs for the period
	Amount

	
	
	

	
	
	

	
	
	

	
	
	



	External party's billing address:
	



	Invoice is marked with reference:
	



Other conditions
Any other financial matters that the parties have agreed to include in the contract:
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